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u.s·. DEPARTMENT OF U -\BOR 
M A NPO\.'IER ADM I N ISTRATION 

WASHI N GTON, D.C. 202 10 .. / 

I 

~.;t>I> 
--October 9 '·. 1968 . -, · j 7 

' J .... . 

MANPOWF.R ADHI:ITSTRA TION ORDER NO. J.2-68 

Subject: I mpleme ntation of Title I-B of the 1967 EOA Amendments 

1. Purpose . 'To d,el egate authority and assign responsibility for the 
adminis t ration o-r -work and training programs under Section 123 of Title 
I-B of the Economic · Opportunit y Act of 1963, as amend ed (EOA). Exclud ed 
from consider ,ation herei_n is that par t of EOA Title I - B programs and 
resources devoted to the Job_ Opportunities in the Business Sector (JOBS) 
progra.I!l , 

2. Backgrou~d . Tne Economic Opportunity Act Amendments of 1967 
consol i date author i t y for all the delegated wor k and training programs 
now adwinistered by the Manpower Admini stration under Section 123 of 
the EOA . The l aw now requires that: · 

' 
("a) a co:-.munity program area (CPA) be designated for the purpose 
of planning and conducting comprehens ive wor k ~nd traini ng programs 
(CWTP), 

(b) all vork a nd training components be consolidated into a C\,;TP 
and financial ,assis t ance for such pr ogra.rns pr ovided through a 
pri:::ie sponsor (PS) after July 1, 1968, and 

("c) the Fed eral - State employment service provide and develop 
furth er its capacity for providing maximum suppor t for manpower 
t raining programs. 

~ I 

The implement ing inst ructions set for th her ein ar e pr ovided to insure · 
that each C~?r ehens ive work and traini ng pr ogram (CWTP) will provide 

· an unbroken S9_quence of useful training ?nd work opportunities together 
with approp~iate reilledial and suppor tive services to t arget groups of 
unemployed and l o-~ income persons so that t her can obtain and hold 
regular · co::-ipetitiv e j obs. The goal is a comprehen'sive delivery system 
which In.9..I'Shalls t h e total manpowe r resources avai l ab l e to overcome 
the conplex e~ploy,:nent problems of t he most severely disadvantaged in 
the rural and urban areas in which they are concentrated. The 
instructions outline a systematic approach to planning and implement­
ing t he~C'"vTTP which takes into consideration t he need to provide local 
leaders and ~~bers of the gr-oups to be served, with the opportunity 
to~participat e 1n the decisions which ·determine how manpower resources 

- are to be· allocated and utilized. ·. 
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3. Delegation of Autt 1rity n~a Assisnment of Responsibility. 

A. The Regional Manpo,1er Aaministrators (RMA.s) and the Manpower Admini­
strator fort.he District of Columbia ar~ hereby delegated authority and 
assigned responsibi~ity in respect to those functions and programs 
authorized by Sections 121, 122, and 123 of the EOA, as' . amended., 
for: 

(1) designating cor.um.mity program areas (CPA), for the purpose 
of planning and conducting co;nprehensive ·t-1ork and training 
programs (CWTP), 

(2) recognizing a pri.r:ie sponsor (PS) to receive all financial 
assistance for progre..:n.s under section 123 and to plan and conduct 
comprehensive work and training programs (CWTP), 

(3) approving a ccrr.prebenaive -work and training progTcJ:n (CWTP) 
for each commun:tty pr ogram aren (CPA), which shall cousolidnte 
all work and training components commencing July 1, 1968, 

', 

(li) approving and executing all contracts and a,p:eements for 
programs and pr ojecta to i mpl ement an approved comprehensive 
work and training program (CWTP); 

(5) assuring that the Federal-State employment service provides 
and develops its c~pacity for providing maximum support for such 
manpower programs. · 

B. Al~ authority delegat ed and responsibility assigned to the 
Regional Manpower Admi nist rator s and the Manpower Administrator for 
the' District of Columbia by this Order shail be exercised according 
to the implementing instructions contained herein and subsequent 
guidelines and standards issued by the Manpo-.-rer Acrlllinistration. 
It should be noted that t be inst ructions require the R.i\1.A. , in 
spe~ified instances , to obtain the concurrence of the OEO field 
staff befor e a final action is t aken. 

4. -~_pprovcd Policies. In accordance with the terms of the agree-
- m~nt r eached be~;een the ON'ice of Economic Opport unity (OEO) and 

the Department of Labor (DOL) embod i ed in the l1_emorandum of Agreement 
dat ed · April 12 , 1968, the -policies set f orth below have been joi nt ly 
devel oped and approved by OEO and DOL. 

A. Consultation with Local Government Officials 
1 

The ffi/..A will, i n the course of bis i nitial planning for t he 
establishment of a comprehens ive ~ork and training program in 
a community, consult with the head (s ) of l ocal gove?n:nent (s ) . 
Consult at ion i s al so required prior to his making maj or progre.m 
determi nationa af fecting an ongoi ng CWTP. 

J ] Reference;s throughout t his Order to RMA i nclude t he Manpower Adm.ini ­
strat_or for t he Dist rict of Columbia. • 
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B. Designation of a Prime Sponsor (PS) 

A PS is a public or private nonprofit afiency which is capable of 
(1) receiving and disbursing funds and (2) planning, developJ~g, 
administering, coordinating and evaluating a CWTP. · · · . 

~· 

(1) The CAA in a community is the PS of a CWTP and shall be 
chosen unless it is jointly deterinined by OEO and DOL to be 
incapable of perfonning the functions of a PS and cannot be 

·feasibly provided with that capacity. Within 30 days after 
.designation of a CPA, the RMA will solicit in '.lTiting, and 
accept an application for recognition as PS from the local 

·CM. 

Once the RMA has tentatively selected a PS, he will irra:n~diately 
notify in writing, the OEO Regional Office and the appropriate 
CAMPS committee. When exception is taken by OEO to the non­
selection of an existing CAA, the checkpoint procedure jointly 
developed by OEO end DOL will be followed (see pa:ragraph 4H 
below). 

(2) Where OEO and DOL agree that .an e~isting local CM will 
1-'· . 

not be the PS, or where there is no CM in existence,the RMA will 
promptly solicit and accept applications for sponsorship from 
non-~AA agencies. In such situations, the State employment 
service or other agencies bf state government, local governmental 
jurisdictions, or private non-profit agencies may be designated 
as Prime Sponsors wherever they qualify. 

\ when an application for sponsorship has been submitted to 
the RMA by an agency other than a CM, t he RMA will furnish · 
two copies thereof to the ~ppropriate CAMPS corrm:lttee. 
Within 10 days of receipt of all non-CAA applications for 
sponsorship, the CA,.'v[PS cowmittee will schedule interviews with 
each applicant and forward its recommendations on the merits 
of each claim for sponsorship to the RMA for his final 

. decision. The relevant CAMPS committees will be notified 
of all selections· 9f PS's by the RMA. 

(3) The PS is responsible for assuring that delegate ngencies 
sa~_isfactor ily ·perform their responsibilities, including 
providing for participation and employment of members of 
groups served. When~ in the course of monitor ing the performance 
of del egat e agend.cs , the PS fi nds unsat i sfactory perf ormance , 
he shall seek iremediat e corrective act ion by t he delegate 
agency, appealing to higher organizational level s of t he 

, agency, aa neceosary. If' th~ del egate agency r emains un­
r esponsive , the PS shall seek corrective acti on thrO'l.lgil 
t he .RMA, and .ultimately, t hrough appeal to the Manpower 
Administrator. 

I 
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. (4) The RMA r;ball review o.nnually the perform.3.nce of each 
PS, applying the standards of pr oject effectiveness developed 
and published as described in $ection 132(c) of the EOA • . 

(5) All financial assistance for a CWTP in a CPA munt be 
provided through n PS, unless a ·aetcrminntion has been made 
by the RMA thnt: 

(a) there is a ·-gooa co.use for e.n extension of time or, 

(b) after soliciting and conaidering the cciments of the 
PS, if any, it is determined that the provision or financial 
nssis truice too. public agency o~ private orga.1ization other 
tbs.n the PS, for one o i.~ more component pr og:rums , , roula 
enhance pr ogram effecti veness or acceptance on the part 
of the persons served and that such action would se:rve 
the purpoa'es of T'l tle I-B; ' 

' (c) _the pr oject is an in-school Neighborhood Youth Cor ps· 
(NYC) project in which case financial assistance may be 
provided directly to local or State educa~,ion agencies • 

When the RMA decides unaer 5a orb above, to provide financial 
assistance directly to a public or private non- pr ofit agency 
in any corr:nunity wher-e the CM is designated as the PS, he wtll 
1.nmiedia:tely notify the 020 Region Office in l-Triting. Where 
exception ia t aken by OEO to the proposed dfrect funding by the 
Rlf!A under 5a or b above , steps t wo nnd three of the OE()..DOL 
chec~int procedure will be follmted. 

Des ignation of a Community Program A:rea (CPA) 

A community pr ogram area (CPA) is the area for which-a comprehensive 
work and traintng pr ogram (CWTP) i s planned and within which it is 
administered by a prime sponsor (PS). -A ne ighborhood, ci ty or 
multi .. city unit, county or multi-county unit, Indian reservation 
or other area, may _be designated as a CPA if it provides a suitable 
organizational base and possesses ~he ·commonality of interest 
needed for the CWTP. 

Where feasible, a .CPA should be at least city-wide in dimension. 
HOi:leve:r, an area in which a ·CEP is already located will be pa.rt of 
a CPA or if no broad er area possesses the above prerequisites, the 
CEP area itself shall be a CPA. 

(1) Designation or recognitjon of a CPA is to facilitate the 
planning and administration of a CWTP for that community . 
Areas should be selected upon the basis of such criteria as 

· the extent to ~hich : 
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(a) A sui t able organizationnl bas e exists in the area; 

(b) a cqmmonality of interest is found among the various 
populations of the area; 

(c) the selection serves the interests of'm.aking br oad 
communi ty;Tide :n;ianpower planning more generally applicable 
and expedites the process of planning a CWTP to meet the 
needs of the area; 

(d) the boundaries of the CPA will be consistent with 
bound aries of other areas used for the plar..ni.n~ of manpo.:;er 
prog:r&-u..s, such :as Co,E.;1uni.ty Action Agency (CM) boundaries, . 
local governmental jurisdicti ops, CEP a:reas ~ 2i!odel Cities 
areas, Standard Metropolitan Statistical Area (ffi.fSA ) or CAMPS . 
areas; 

(e) the selection contributes to sound administration of 
a CWTP. 

(2) To help him in selecting areas meeting the above criteria, 
the RMA, as chairman of the Regional CAMPS committee, will 
solicit the recommendation of the State CAMPS c m.r.mittee or 
when appropriate , the areas CAMPS committee . The CAMPS 
r ecommendation shou.ld be solicited in time to aid the RMA 

• ~ . . 

in designating CPAs prior to the date established for the 
ii;µt iation of the annual CAMPS planning cycle . . 

' Befoi-e making -a final designation of a CPA, the RMA vill 
info~ the OEO Regional Office· in 1-rrlting of his 1.n-oposed 
designation. When exception is ta1~en by OEO t o the 
proposed designation of the CPA, the chec:c:,ooint procedure 

· joint~ developed by OEO and DOL will be followftd. (See 
paragraph 4H below). 

Once a CPA has been designated, the RMA will i.mrcediately 
notify the OEO Regional office, and the appropriate CAMPS 
committee. 

D. Cmprehensive Work and Training Progrrun (CWTP) 

A CWTP plan, developed through a systematic appxoach to planning 
and implementation, will link all relevant ccmponent pro0r-rams under 
Title I-B with other appropriate public and pr ivate maDPQ'"~er 
prog:ram3 and acti vities so that dimrdvant a~ed residents (See 
Manpo:-,er Adminiat rat i on Order No. 2- 68 for definition of t he term 
"disa.dvant eged") of a CPA who ar e enrolled in a CHTP nre pr ovided 
with an unbr o~en s equence of services whi ch will enable t hem to 
obtai n and hold euiployment. 'I"ne CW'.I'P will contain ·an annlyais 
of t he needs and prioTit i es of t he ~PA, t ogether with a co~plete 

~ st atement de8crib1ng how t he Title I-B proJram cw1.ponents fo-r 
~bich.the'PS bas contractual responsibility are to be linked with 
other related manpcnrer progro.ms available in the CPA. 

,_ _ ,_ 

·. 
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(1) Development of a Comprehensive Work and Training ProgJ·am (CWTP) 

The ~pproprinte CN-f:PS committee annually initiat es the· planning 
cycle for its Comprehensive Manpower Pl_an by relating the 

' 

priorities established to each proposal for deploying program 
resources. Regular participants in the CAMPS planning process 
will now include the PS who is responsible for planning and 
administering a CWTP for the CPA. 

The PS will provide the appropriate CAMPS committee with a plan 
of action describing how the various Title I-B program element s 
for which he has contractual responsibility are to be linked 
with other manpower progr ams available in the CPA, indicate 
the role to be .played by delegate agencies, and specify, to the 
extent feasible, the number of persons involved in each program, 
both as staff and enrollees, tne amount of funds to be obligated, 
nnd the time schedule for implementation of each project. 

'I'he analysis and proposed plan of action for FY 1969 will be · 
developed and submitted as an amendment to the CAMPS plan and 
shall be in the form prescribed in ICI 68-4. 

Tne analys is and- plan of action for a CWTP will be reviewed 
by the appropriate CAMPS ccmmittee to deter.nine ,rhether 
it is consistent with the CAMPS Comprehensive ?--!a.npm,;er Plan. 
No alterution may be made in the analysis and plan of action 
for a CWTP without the PS's approval. Th; area c~mrnittee 
shall then forward the analysis and plan of action for a 
CWTP :( togethe_r with its reccinnne ndation) through the State 
CAMPS cornmittee1 to the regional committee, as a separate , 
identifiable part of the area CAMPS plan. Tne Regional 
CAMPS committee will, as part of the pr ocess of reviewing and 
approving a CAMPS Comprehensive.Manpower Plan,'make a recomme nda~ 
tion to the RMA concerning the extent to which the analysis 
and plan of action for a CWTP is conqistent with the Comprehens ive 
Manpower Plan. After considering this re~om:nendation, the RV.A 
will accept, reject, or modify the CWTP anj i mmediate ly f'urnish 
copies of whatever plan has been approved t o both the PS and 
the appropriate CAMPS colJlrll.it tee~· 

The PS will then prepare the interre l ated set of specific 
project proposals which, when executed, will co~pl ete the 
CWTP. Tnese proposal s will be forwarded to the RMA f or 
approval and execution of the necessary documents. Prior 

· to acting on the proposed agreeme~t (s)-the RHA shall dete rmine 
whether the proposed pr ojects are essential to the implementa­
tion of a CWTP which is consistent with the CAMPS area plan • 
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(2) Contractin3 

The overall objective is to have all components of a. CWTP 
planned, administered, coordinated, ·and evalunted by a single· 
PS who will serve as the sole source of funds for the opera­
tion of those Title I-B projects for which he ·is contractually 
responsible. Projects will be operated through delegate 
agencies wherever feasible. While all elements of a CWTP 
are ultimately expected to be consolidated into a single 

· contract, initially these elements need not be expressed in 
one c_~:mtract. Rather a CWTP plan is. in effect when both the 
analysis, plan and interrelated· set of project proposals (action) 
have been co6rdinated and approved by the RMA. Specific project 
proposals· shall take whatever form· is required to imp+ement the 

-CWTP. . . 

(a)- Implementation of a CWTP wili not require termination of 
on-going contracts. For example, ongoing contracts antedating 
developmen.t of an approved CWTP shall, wherever possible, be 
incorporated in the proposed plan for th~t CWTP. If the 
CWTP is approved as part of the overall CAJ.'LPS plan then all 
such contracts may proceed to completion ·without moc1ification. 
Additional funds should not be obligated under existing 
contracts· where the PS is not the contractor. 

Where modifications are necessary they shall be made, 
wherever possible, upon the recommendation of the PS, 
.to avoid .termination and .to bring the contracts into 
line with the CWTP. This co.n be done over a period of 
time, with minimum disruption to the action portion of 
the CWTP. . 

(b) Where a required modification is substantial or where 
a.n entirely new component is initiated that i _s not reflected 
in an approved CWTP, it will be necessary to amend the 
CAMPS -plan in accordance with CAMPS instructions. Such 
amendment shall be made before the modified agreement is 
forwarded to.the R11A for approval. 

(3) Relationship of CEP to CWTP 

All CEPs (including existing CEPs ) shall be located within a 
designat ed ·cPA and shall be operated by a PS or a del egat e 
agency and planned and administered as a part of a CWTP. In 

'other words, an area in which a concentration of manpower 
pr ograms is pr ovided (CF.P area ), shall be an i nt egral part of 
the CWTP' s total r esponse to the pr oblems of _the CPA . 

'· 
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E. ~uviSion of ?43.npm-,er Services 
I 

Toe St:2.te Err.'."t,loyment Service (SES) is the supplier of a:11 
ma.npo;rer services fo:r the CWTP pursuant to Section 637 of the 
EQt\. , a:s a.mended. · Manpower service3 provided to o.·Ci-TTP·by a .·. 
SES -r,-r.tll be EE.de ·available to the extent possible :from curz-ent 
SES r esource.a. The provision of these services will be defined 
in a i:;:.e;::oranihnn of agreement (BWTP Forn 32 rev. ) be·l;1,;een the 
SES anti the JPS. 

It is t he r e-p-onsfoility of the PS to insure that these In.a.J."1:pm;er 
servic s are provided in accordance with terms of the contractual 
agreerr:znt or the memorandum of ag-ceeu:~nt referred to above. I:f 
in the - course of c~ing . out his monitoring and overseeing 
reapon-ibilit ies, the PS deter.utlnes that the SES is not 
supply'l.ng ma:.npc1-1er services in a satisfactory manner, lie should 
a~temp"- to reco1ve the matter with,the appropriate representative 
of the SZS ce ntral office. If the p1~oblem cannot be resolved at 
the SES central offic~ level, he 'should present his findings to· 
the_ ffi,7i. · 

When as a reEUlt of the above procedure the RMA determines that 
a SES. i.s not in co;npliance with the Secretary's Regulations 
requiri:ng t he SES to be responoible for supplying the ms.npo.·1er 
aervice:s epacificQ in the C;vTTP, the RMA ·will, in consultation 
vitb t~~ PS, arrange for such services to be supplied by 
another ~rivate or public agency. '1:ne requirements of s ~ction G 
of this docucent ai-e applicable to any agency proyiding such 
m,anp<:,~er serv~cea. 

Wheneve:r manp o-,rer · 3erv:lces are required for a CHTP wi1ich are 
over ara1 above thos e noz-ma.11.y provided by the ES, ,the PS 
tbroug?i cont r actual a..-rangement, c'!:lall rcinburse t!le ES 
Stat e ~gency- r or the pr oviaion of these additi onal s ervices . 
Guidet:1:nea f'O'Z" reimburs ement to the SES will be pr ovided in 
·a. subsequent a ocument. 

' A1thou&b the SES i s r enponsible for Pl'oviding the full range of 
manpo-.1er aerv.ice s set · forth in the CWTP, it i s recogni zed t hat 
i t may 'be nec-essa.ry or desii'abl e f or the SES .to make appropriate 
arrangezient s v1th other · pr i vat e or public agencies to pr ovide 
a particular- :manpo~a1er service. 

· F. Su:ooortive Services 

In designing a CWTP, t he prime sponsot or other sponsor i ng 
agency ~ B responsible f or LJ.aking arranget1ents f or the provision 
of other needed services , as appropri ate ; i ncluding : 

.• 

-. ,_. 

---~--
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(1) a ay ca1-e 
(2) nedical servt_ces 
(3) t .ransportation 
(4) family oervices 
(5) legals erv:ices 

- 9 .. 

' 

·. 
, '. 

(6) . bv.sic or remedial eaucntion where 
of manpower aervtces. 

not.provided as pa.rt 

G. Con.u1unity Particination 

(1) Participation by Representatives of t he Pool"' 

It is the basic, continuing and Ie~ally binaing resp~nsibility 
of ' each PS to provide for an effective administr2/dvc s-cructu.re · 
which ensures that repre:::icntative m-2Iubers of the groups b e ing 
served inn CPA have c1irect access to ar.d p.J.rcicipate in 
the decision-ma:tlng pr0cess involvlng pJ <'i"Ping, conduct n.nd 
eval uation of a CWTP and its• progrru;i ccmponents. 

(a) Agencies gove~ned or adclnistel"'ed by a board of , 
which at least one third of the filPn OGl"B are dcmocraticalzy' 
selected from the gToups to be ne~··ved, shall meet this 
requirement . In all ens es "!;1flCl"'c a prime nponsoz- is not 
so structured, it should eG·i;ablioh n sp8cio.1 board which 
includes, aB at least one thii•d of the rr.e::ibc:-i:·ohip, 
democratically selected l"'epresentat\ves o:f t'he arcns 
to be served. Those speciel boards should be given 
r esponoibility 'for over2eeing the planning, conduct and 
evaluation of t he CWTP a.i.--id i t 3 cciponents • 

. _ (b) The gover_ning or Elpe':ial bonrd :re:f~rrea to ~bove 
should also aerve as the policy level participatory 
body f or delegate agencies required by S2ction 122 of 
the EOA, through one of the following optional arrange­
ments : 

(i) The board ohould appoint a subccw:;nittee co-;;iposed 
of appropriate representatives of the governing or 
special board to serve each delegate agency in an 
advisory capaci-ty or, 

(ii) the board chould esta.blisb a. "del egate agencies 
advisory board11 co:iposcd of selected o embera of the 
governing or sp0cial board ru:d a rcpTescntative :t'rO'.ill 
each delegate asency. · 

In _!:.ither situationj) ~mbel"s of PS. boa.Tds vho rc!)rccent 
the groups bein3 served will :function al.so as mc::ib~ra of 
co:;nponent bonrda in or der to p-.."ovide overall cocl"dinnticn 
of ·the ccmpone1;1t p:rogra.os . 

. ..1 
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(2) Enrollee Paiticipation 

It is the .responsibility of the prime sponsor ana each delegate 
.. agency to establish regular proce~ures .for the meaningful parti­

cipation of project enrollees in the ·conduct and ongoing evaluation 
c;,f CIJTP programs. ·. 

Each of the delegate agencies will meet with enrollees on a 
monthly basis to en.mre continuous participation of the enrollees 
in the direction of the programs. , The governing board of the 
PS should regularly receive comments, criticisms and suggestions 
of the project enrollees. 

This can be accomplished by using existing represent8tive groups, · 
specially creating such g:roups, or by utilizing other equally 

·. acceptable channels of connimnica.tion. · 

. (3) 
. . 

Labor and Management Participation 
) 

The PS shall provide for participation of employers and of 
1abor organizations in the planning and conduct of the compre.:. 
hensive work and training programs, in a manner comparable to 
that provided for members of the groups being served. 

(4) Training,' Technical Assistance and Financial Assistance 

The PS and the delegate agencies should provide training and · 
technical assistance to the resident poor board members and 
enrollees which is responsi ve to· their needs. Where financial 
problems are a barrier to participation, reimbursement for 
trapaportation or babysitting expenses, etc., and compensation 
for services on boards or committees should be provided. 

(5) Employment of the Poor 

The PS and delegate agend.es shall proviae maximum employ­
men~ opportunities for resident poor of the CPA, including 
elderly unemployed and underemployed, in the conduct of 
component programs. This employm~nt shall include opportunity 
for further occupational training and career d~velopment, and 

· upgrading, with funds made available for this purpose. 

H. OEO-DOL Checkpoint Procedure 

The following checkpoint proc~dure will apply when exception 
is t aken by OEO to the non-selection-of an existing CAA as 
PS, the situation where OEO objects to the proposed boundaries 
of the CPA or when the Rl-1A proposes to provide financial 
assistance directly to an agency other t han the PS under D ~ 
or b above. 

(1) When the RMA t akes one of the above acti ons, be will 
. notify the OEO Regional Directo~ in writing, of his decision 
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ana his r eason(s) for taking such action. The OE0 Regional 
Director will have 10 working days to investigate the 
situation and attempt to resolve a!}Y differences with the 
Rl,1A. ·. 

. . 
(2) Wher ,e these parties are able .to reach agreement, the· 
agreement will be reduced td w:riting and signed. 

If no agreement is reached, the 0E0 Regional Director will 
have five additional days to compile and forward .all written 
deliberations 1to the Director of 0E0.* 

(3) The Director of 0E0 ,,111 immediately :furnish to the 
Manpower Administrator a copy of the record and both parties 
will have three_ working days to resolve the question. Once 
·re solved, the decision will be reduced to vTri ting, signed, 
and transmitted to the appropriate ,RMA. 

* Tne RMA will, of course,' keep the MA informed of this 
devel~pment through normal internal channels. 

5. Authori ty and Directives Affected. This Order is issued pursuant 
to Secretary 's Order Nos . 5~7, 23-6?, and·6-68 and implements Ma.npo~·rer 
Administration Order Nos. 4~68 and 5~68, and Executive Order No. 11422. 

6. Putu:re Changes. During the third quarter of each fiscal year, 
representat ives of the Department of Labor (D0L1 and of the Office 
of Economic Opportunity -( 0E0), shall jointly review the provi~;ions 
·of this Order and determine what procedural and policy changes 
should be n:ade in order to carry out the delegated Title I-B pro­
grams more effectively. Changes in the policies and procedures 
described in thi s Order shall be made with the joint approval of 
0EO and DOL . 

7.. Tne Office of ,Economic Opportunity and the Manpower Administrat.ion 
have jointly developed and approved the policies set forth ' 
in this Order. · 

8 .. Effect ive Da te. This Order is 
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