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1970 PROGRAM PLAN 
COMfv'lUNITY RELATIONS COMMISSION 

SECTION I LEGISLATION 

The Conmmnity Relations Commission has.been operating for 

.almost three. years under the initial ordinance creating the Commis­

sion. The Commission has been able in many cases to implement suc­

~essfully its duties and functions "to foster mutual understanding, 

tolerance, and respect among all economic , social, religious, and 

ethnic groups in the City." The Board of Aldermen also charged 

the C_ornmission with the responsibility "to investigate, discourage 

and seek to prevent discriminatory practices against any individ-

ual b e cause of race , color, creed, religion, national origin or 

ancestry.'.' Here the Com.mission has found that the only tool it ---ha s is tha t of per s uasion. In light of the nature of the dis-
, 

criminatory pra ctices still e x isting in Atlanta , the Commis s ion 

1 a s found thi s tool, to be. ina deq uate . To do the job the Commis ­

s i o n be l ieves must b e d o ne i n elimina ting disc r imina tory pract ice s, 

loca l l egis l a tive action i s n e eded in the following are a s: 
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1. Public Accommodations. Although the 1964 Civil 

Rights Act has been an effective to~l in elimi­

nating discrimination in most businesses serving 

2. 

I 

;the public, the law is applicable only to firms 

engaged in interstate commerce. Some Atlanta 

businesses not in interstate commerce, such as 

trailer parks, skating rinks, health spas and 

barber shops,discriminate because of race.) 

In the opinion of the Commission, it is unjust for 

this small number of businesses to enjoy the pros­

perity of this great City while the vast majority 

of businesses are abiding by the letter and spirit 

of the Federal law. The Federal remedial process 

is slow, cumbersome and e xpensive .. A local public 

accomi~odations ordina nce with enforceme nt powe rs 

through the municipal courts of Atlanta is nee ded. 

Contract Comp liance . . In 1967 the Board of Alder­

men ena cte d Ordina nce #31-41.1 ma king it neces sar y 

for f irms contracti ng with the City to h a v e a non­

discrimina tor y hiring policy. Each supp lier 

c ertif i es he doe s nof di s crimi n a te but nothing else 

i s dbne t o enforce t h e ordina nce . The o r d i n ance ­

contai ns no inve s t i gator y o r e nfor cement powers. 

In 1969 , t he budget o f the City o f Atlanta was 

$2 07,0 00, 000 . The f ull imp l enenta tion of thi s 

o r dinance .would be a n imp or tant l e ver in e n d i ng 

employment d i scri :mi·nation in Atl a nta. 
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3. .Fair Employme nt. The 1964 Civil Rights Act 

covers firms with 25 or more employees. This 
1 

leaves thousands of Atlanta citizens without 

fair employment protection. Furthermore, the 

Equal Employment Opportunity Commission's 

backlog of cases in the Southeast is proof that 

more action is needed on a local level. Other 

Southern cities such as Miami and Nashvill~ ~ 

have found their local fair employment ordi-

nances to be highly useful in combating dis-

crimination. The Commission believes that 

Atlanta needs an ordinance with enforcement 

powers to cover firms with ten or more employees. 

~-==, 
In order to enforce effectively ordinances on public accommo- ! 

dations, contract compliance and fair employment the Commission 

J needs subpoena, cease and desist, and other powers which may be 
"'. ~ · ,. 

necessary to implement these ordinances. 

The Commission recommends that the number ·of Commission /~(,/)/ 

members be increased from 20 to 22, with the additional two «::_ v(1/ 
positions being designated for young persons age 22 or under. 

The Commission asks that the terms for these two youTthhepybosuitt-hion_s ~-~ 
be rotated yearly for increased youth · involvement. ~ 

Commissioners are to have full voting rights and powers. They are _ 

to s erve on an equal b a sis with the othe r Commission membe rs. v<./4 

~f-
wv- p d , ----
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SECTION II - TOWN HALL .MEETINGS 

Immediately afte r its creation three years ago, CRC insti-

tuted a series of Town Hall meetings in disadvantage,d areas. Thesy 

meetings gave citizens an opportunity to e xpress their grievances ~ 

and City Hall a chance to take remedial action. CRC benefited ~~ 
from this progra m because it gave the Commission a direct involve-JJY~ "L, 

ment with the people in their neighborhoods. The ci;iz!ns bene~» ' 

fited because they had a direct line to City Hall. / _ 

Concurrently the office of Community Development Coordinator ~e,, ~ 

was created to deal with City services in disadvantage d areas. cJfa 1/ 

Although the CRC has h a d an effective working relationship with ~ 

Johnny Robinson's office, duplication of effort exists. CRC's 

main goals a r e to improve human relations and to elimina te discrim­

ination. f The Town Hall meetings d ea l prima ~ily with improving City 

services. J The Commission recommends that the staff of the Community 

Deve lopment Coor dinator b e e x panded with more City coord inators being 

place d i~~dis a dvantage d a rea s 611 a year iound basis and that the 

Community Development Coordina tor's o f fice assume the responsibility 

for the Town Ha ll meeting pr ogram. 

SECTION III - PUBLIC HEARINGS 

The Or dina nc e c reating the Commun i t y Re lations Commi s sion 

state~ iri Se c . 3.8 . 5 .: 

. " Pursu ant t o the n amed f unct i ons and duties o f the 
Community Relations Commi ssion , i t is empowere d to 
hold h ear i ngs and t ake the t est i mony o f any perso n 
under oath. The Co:rruriission, after the compl etion 
of any hearing , shall make a report in writing to 
the Mayor setting for th the facts found by it and 
its recommendat ions .. At any hearing before the 
Commission a witness shall have the r i ght to be 
advised by counse l present during such hearings." 
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The Commission has ma de very little use of this section of <f~~ 

its charter. In an effort to get to the root cause of discrim_i_- , o~! 
nation, CRC will institute public hearings in such .areas as ~v ~ 

' 

public ac6ommodations, employment discrimination, school segre- \\))/\ ~/ 1 

gation, housing discrimination and other vital areas affecting ~ c)vv 
improved human relations in Atlanta. 

SECTION IV - EMPLOYMENT 

1. Starting in September CRC will undertake a systematic 

i 
study ·\of minority employment and promotion in each City Hall 

; 
. I 

depart,ment, the Atlanta Housing Authority, and non-professional 

positi~ns in the Atlanta Sc~bol System, Upon completion of this 

study, \ the Commission will make a public report of its findings 

with recommendations. 

· 2. Jobs Creation-Atlanta, a joint project of the Equal Employ­

ment Opportunity Commission and CRC, has been refunded for another 

ye~r. Mauric e Mitche ll has been employed to direct this project 

during 1969-70. During the last 12 months CRC has worked with 25 

companies on their hiring and recruiting practices of minority 
0 

persons. The plan for the forthcoming year is to continue working 

with the se 25 firms and to add , 15 new companies. 

3 . · The C~mmi'ssion will work for the elimination of discrim­

ina tion in Atlanta labor unions , tra de associa tions, and profe s ­

siona l o r g a ni zations. 

4. CRC wi ll c o n i nue its f o r t s with an d h o c 

to o f ant i c' ated j ob penings i n Atlan a dur i ng e · 

and how v oca ·ional an c a be 

geared to 

0 



Page 6 
Program Plan 1970 
Draft 

5. CRC will c sider havin·g another workshop 

economic developm nt in mid-winter. ) 

SECTION V - EDUCAT~ 

on 

~~ 
minority rt__ (I_/.,', 

41) G 
~ 

1. CRC will work with the n ew school board to impro~~ the 

quality of education for minorities and the .disadvantaged and to 

accelerate desegregation. 

2. The CRC plans to work with the Atlanta School System and 
y ... , 

the City Planning Departme nt in d e t ermining how locations for new 

schoo~s can assist in solving the desegre gation problem . 
. j 
I 

3:. The Commission will make personal calls on each colle ge 

pre sid\e nt in Atla nta to ur g e his in.s titution to acce l e r a t e s tude nt 

arid fapulty r e crui tme n t a c r o s s r acial l i nes . 
I 

I 
SECTION VI - POLI CE-COMMUNITY RELATIONS 

in deve lop ing tra ini ng programs i n police-community 

r e l atio ns fo r senior officers , p a t rolment a nd n ew recruits . · Efforts 

will be ma d e to util i ze outstanding s ocio l o g i sts , crimi nolog ists , 

p sychol o g ists, p sychia tri s t s , l aw enforceme nt off icers a nd consulta nts 

in Atlanta a nd e l sewhere. 

2. The C~C wili o ff e r i t s s e rvice s t o the Police De pa r tme nt i n 

initiating more t r aining in huma n r e l ations fo r the polic e / c ommuni ty 

s e rvices o f fic e rs . 

3. CRC -will monitor Mun i c ipa l Cou r t s and make r e c omme nda t ions 

to j udges on how huma n r e l ation s c a n b e improve d. 

0 
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SECTION VI I - HOUSING 

1. In the l a st nine y e ars 22 Atlanta schools have gone from 

all white , to virtua lly all Negro. The City of Atl~nta Planning· 
I 
I 

Department estimate s tha t in 1967 and 1968 490 City blocks changed 

from white to non-white . 

After identif ing one or two targ'et ares for transition 

the Commission will s e ek to mar shall ' total community support~···· 
~ .... 

businesses, churches, the Atlanta School Board, huma n relations 

organizations, r e al esta te broke rs, and the press ..... to stablize 
; 

i 

these t r eas. 

to report and 

The Commission will s eek to develop ways and 

halt block-busting~ 

2. The .CR5)plan ~ to 

membe r ~ fu varlo;t'.u s part 

and /sk fo housi g. n doing 
/ . 

I . 

be ide nt j/f i e·a. and d e 1 t wi .th. 

3. / The Commis ion will cont a c t The Adv erti s ing Council and 

the De partme nt of Housing a nd Urban Development to find out _the 

availability of public s ervice TV . spots, ads and c a r-cards. The 

sta ff will the n urge ~oca l media to us e the s e public . s e rvice ads 

·on ope n hous ing . 

4 . CRC will continue to p a r t icipa t e a ctive ly as a membe r o f 

the Metropolitan Atlan t a Hous ing Conference which seeks to f u r the r 

open housing and t he d ispersa l of low- income housing to a ll quad­

r ants o f the Ci ty and s ubu r b s . 

5. There i s a t remendous need i n Atla nta fo r a c entrali zed 

' 
a~ency which lists available housing at a ll income l eve l s. CRC 

plans to talk to representatives of the American Friends Service 
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CbITLrni ttee, Metropolitan Fair Housing Con ferenc e and the .M·ayor' s 

Housing Resources Committee to s ee if such a function can be 

assume d. 

SECTION VIII - PUBLIC INFORMATION 

1. CRC will strive to further its public information role 

by working closely with all n ews media and having member~ and staff 

speak to church and civic groups. It is the wish of th~ staff 
y • 

to involve more inte n s ive ly Commission membe rs in public speaking 

roles. 

The staff will make personal calls on television stations 

and s ervice clubs o ffer ing a lis t of panelists a nd speakers who 

r efl ect a wi d e r a nge o f experi e nce a nd view points in the human 

relations field. 

2. Spec ial effort will be made to concent rate on the human 

r elations education o f white a nd b lue collar workers in At l a n ta . 

The staff will prepare t wo or three storie s for the 25 largest 
..... . 

company h ouse organs in the City. Personal c a lls will b e made b y 

the staff at h igh c ooperat e lev e ls t o u rge t h e ~ se o f _these mate­

ria ls . . 

SECTION IX - INTER- AGENCY COOPERATION 

1 . The Commiss ion will invite al l Atlanta profess:i..onal 

o rganizations concern e d with the hu~an relations to a one day 

meeting at City Hall in December so each organi zation can outline 

its program plan for 1970. 

2. Throughout the year the staff will concentrate on improving 

communications with other human re l ations organizations ..... working 
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directly with them and through the Atlanta Chapter of the National 

Association of Inter-Group Relations Officials (NAIRO ). 

I 
I 

SECTION X - WORKSHOPS IN HUMAN RELATIONS 

1. In mid-1970 the CRC staff plans to repeat several sessions 

· of the Workshop in Human Relations for new c·i ty Hall employees. 

2. As a follow up to the Workshops in Human ·Relations, CRC plans 

an on-going program on human rela tion::i. for City of Atla'"hta personnel. 

Each department will be asked to designate a person through which the 

Commi ~sion can work. 
i " 
! 

SECTION XI - REACTION ·TO CRISIS 

CRC 's foremost function is to identify and eliminate discrim-
I 

ination in Atlanta. If this job is done, civil disorders will be 

minimized. However a ma ster plan n eeds to be d e v e loped outlining 

what CRC should do in eve nt of a racial crisis. For example: 

1. The opera t ion of Rumor Control·. 

2. The organiz a tion of "Inte rfaith. Mobilization", 

a group of Atlanta ministers traine d to act as 

observ e rs and reporte r s at hospitals and police 

stations . 

. 3. The identification of · a list of community leaders 

who can b e called on for specific as s ignme nts. 

SECTION XII - RESEARCH 

The Board of Aldermen charged the Coni.mission with several 

responsibilities including .. .: .. "To make studies, and to have 
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studies made, in the field of human relations, and to prepare 

and disseminate reports of such studies.'' Due to lack of staff, 

the Commission has not adequately discharged this responsibility. 

The Commission requires a full time staff member to initiate 

specific studies in the field of human relations in 1970. This 

staff work closely with the Community Council, the 

, and colleges and 

#· # # # 

\ 
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