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STANDARD FORM SO-Rev. Decem ber 1961 
U.S. Clwll Service Commission 
FPM Chap. 295 

NOTIFICATION OF PERSONNEL ACTION 
(EMPLOYEE - See General Information on Reverse) 

6 PART 
50-1 26 

(FOR AGENCY USE) 

schedule fie., A-8 
I. NAME (CAPS) LAST-FIRST-MIDDLE MR.- MISS-MRS. 2. (FOR AGENCY USE) 3. BIRTH DATE 4. SOCIAL SECURITY NO. 

(Mo .• Dag. Year) 

ALLEN, IVAN JR., MR. 03-J.5-ll 252-10-5552 
5. VETERAN PREFERENCE 6. TENURE GROUP 7. SERVICE COMP. DATE 8. PHYol5AL HANDICAP CODE 

I 1-NO 3-10 PT. DISAB. 5-10 PT. OTHER 0 
Z-5 PT. 4-·10 PT. COMP. 

9. FEGLI IO. RETIREMENT 11. (FOR CSC USE) 

2 I 1-<:OVERED 2- INELIGIBLE 3-WAIVED 2 I 1-CS 3-FS 5-OTHER 
2- FICA 4-NONE 

"coo,
1 

'""" o;,rno, 13. EFFECTIVE DATE 14. CIVIL SERVICE OR 6iTHER LEGAL AUTHORITY 

171 Excepted Appt - Interorlttent (Mo., Dag, Year) Public law oo, section 15 and 
NTE 06- 30-67 10-27-66 csc Letter dated 09-09-54 

15. FROM: POSITION TITLE AND NUMB~R 16. PAY PLAN AND 17. (a) GRADE ( b) STEP 18. SALARY 
OCCUPATION CODE OR OR 

LEVEL RATE 

I r \ r 

19. NAME AND LOCATION OF EMPLOYING OFFICE t 

20. T O : POSITlON TITLE AND NUMBER 21. PAY PLAN AND 22. (a) GRADE (b) STEP 23. SALARY 
OCCUPATION CODE OR OR 

LEVEL RATE 

Consultant 
I 

pd $100.00 

24. NAME AND LOCATION OF EMPLOYING OFFICE 

Damediate Of'fice of the secretary, washington, D. c. 
Resideace: Atlanta, Georgia 

25. DUTY STATION (Ciig-countg- Slale) 126. LOCATION CODE 

washimgton, o. c. oB-0010-001 
27. APPROPRIATION 28. POSITION OCCUPIED 29. APPORTIONED POSITION 

1-<:OMPETITIVE SERVICE FROM, TO : STATE 

~ -I 2-EXCEPTED I 1-PROVED-1 I I SERVICE 2-WAIVED-Z 

~- REMARKS: I I A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING 

L_J B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM : 
r--7 C. DURING 
L___J PROBATION SEPARATIONS: SHOW REASONS BELOW. AS REQUIRED. CHECK IF APPLICABLE: CJ D. FROM APPOINTMENT OF 6 MONTHS OR LESS 

Ineligible for hea.lth benefits. No regular tour of duty. No overtime or 
premium hol iday pay. No annual or sick l eave benefits. 

Speeial Govemment Employee 

It is estimated that services will be required for approxi mately 20 days . 

ibis action was approved by the Secretary 

-

31_._0_A_TE_ ~_Fl_~_p l-PO_~_N_T6-M 6-EN-T- AF_F_l_DA_V_I_T_(A_«_..,_,._n,_o_n/g_) ____ ---' ___ ~•34. SIGNATUR~~ (Or olher auJlienJIDf.calionre) ,ACNtoD ~TlrTLEO ers~el 
32. OFFICE MAINTAINING PERSONNEL FOLDER (If differenlfrom anplogin1 q/fice) 

Division or Personnel, washington, n. 
33. COQ_~ EMPLOYING DEPARTMENT OR AGENCY 
HU Ul.l DID.JD, Of'fiee of the Secretary 35. DA TE J.0=25 =66 J.144 

1. EM LOY££ C Y 



sr ~ ARWOm_ 
Revised December 19-41 

,. 
D 

gev~NrfTieE-fO EM PLOY.--.. _ ....... 
KEEP~illi D~ CUMENT FOR ~OUR RECORDS. IT IS YOUR COPY OF THE OFFICIAL Of A PER 

P10t1i'J1J UU AHY ERJlOR TO THE ATTENTION @f YOUR S1WERVI 

I. Conditions Pertinent To All Types of Personn I Act'o 

The pe rsonnel action ident ified on the fc ce of this fo rm is subject lo 
all app li ca bl e lows, rul es, an d reg ula tions governin g Federal e mploy· 
ment and may be su bject to investi gati on an d approval by th e Civi l 

Servic,-_fo~ss~n.f.~ ~~cl~Q' m~1~or.!~fe6Jll1Cel~fJ"o ·e 
accordance· with a ll le~a l req u,r~$, or if ba se d upon your mis· 

ropr- tal ion er fraud , 
8bG f9T Q('AG L U~ bJOAGG 
I n addltion, the grade of the p• ~lion I• w.h ich you are officiaUy 

- -
a sI>b:c.o_v;;q p: 

fo r such po;ifi o n,. Such a ppointments do not confer a competil iva 

c ivil se rv ice sta tus or e lig ibility for move men t to jobs in the com peli• 
l ive se rvic e; th e y ma y be mode without restrictions on tenure, with a 
condit io nal Or ind efin ite li mi tation, or with a d efin ite lime limi tation. 

_ A tri a l e a~ d mqy be r~yj~ otJb.e discfetiA~ of Iha e mploying office. 
- GOiJ~LSq ~O~ OD I.OX!IW+~JA 50 {pA~ 

Ill. Information About Tenu,e Group& 

Emp loye<K ore ra nked in tenure groups according to the natu re of 

cnsigned may be reviewed and CCJC'.-ectetl by y• 11r e111ency personnel offi.t:e, 
er by~ .9*/icJJ€1:1i,I, ;,,;/,. D8 • • JAO tJOU/'SJ QI,. arc ,. J6:lAG 

their oppoin tmeti t; tho.se with unrest ricted tenure are, placed in Group I, 

~~~ under conditional oppoin tmen ts which a uto matically lead 

to ru rr t en ure j1~ a ~ r~fl,¥,'?-<l..WJ.d w<94oul furt hGr quolificolion 
1'/,h $leJia ~ oup IJ~~ dl ~~ e s6rtin•g UR~ temporary or indafinite 
appo intm..,ls not li mited to pa el(Qct l ime,.or dote ore .placed in Group 
111 . Within each tenure group, ranking is determined by vetfJC'an praf• 
e r&ii ce, J> ...-for monoo roting, oa d total Fed e ral sec-vie• . If it should 
lteco me neceuory t• red uce fo rce, employee, are selecteid for sepdre• 
lion or cha nge le lewer grade according lo this general ranking. Ein
ploy- san ing un cl...- competitive appointments and those serving und• 
excepte.i oppainl llleftli are ran ked separately fo r red uction. ia force 

voP~ mam"fi.t;~ Ji,o.P~ntP inn~ ~ T,~m¢il i, ~:a,-;.s&-,ra-:r.. 
n:dory" Uf1 lo5.5 • umil .yeu or.e nelffiec olherwru, . 

11- 9 and HI sh,,w the, comnu,n t,,,,e, of ,-.,..oll deductfons: "FEGll" 
for Federal Employee5 Group Life ilmlrnnce, ,.CS" for Civi l Service Ro
tire ;,,ant, "FICA" fe r Secial SecU<ity, e1eul ' 'K' ' for Fo<eign Servica. 
Additional aleduction, ma y Joe mt1ae unoler the Fed eral Employees 
Hea lth Benefits progrnm, 011d fer i111.eme l01<e,, bond$, and other pur• 

,-... wfloenw by l• w, 

. ln~.«m~;11$~.N~'1.~ . 
• C n• 

Appointmants to 11osltions in the c .....,.eifffve service: The CMI 

"""'~' 
IV. lnformcanon About Your Statvc /Ii_ r 

Service Acl placas mast po~Hio ~ - in tbe " c:ampalitive s...-vi<:o .. Tho _ If yo<J e ra separated or placed in a non pay s tatus for an aJctendecf 

Civ il Se rvice Commiss ion sets qMal ificotion r eq uirements ond control, pariod, your employing agency will furni,h you with Standa rd Fo rm I 
recruitment for such positions. A,• general rule, persons selected gsrrc,• lo iiy~~ts(jgoi, loy me nt insura nce be nefits. If you 
from c · i r.xJ'r!.JJytistp.;+tp..f~J coel¥'uil\ •0 &J~..bi'-£:X. tit' ,,. were covered by the civil sorvic• reti re me nt sy, te m or Federa l employ-
se r>lice re 01~1' ccfreer-Yo1!~~on~I op oiillrMnts. ~~~tippoi ntm • ep:ru ., e»•· a .Cup lifa insura nce, yo u have previously been furnished ce rt ifi • 

c,re secured through direct competition with othe r m.!mbers of the cot es d escribing th eH p rograms; yo u co n re fer to such certificot• s fer 
g e,.., ral !JV 11c -~ing sifflilor w..k In Oovarnmenl agencies, and p. r- infer mot ion re3-,rdin9 )'Our rig~ts and pouible benefits ofter separation, 

m·t qualifi ed employees lo be ossi!JnOd without furth er compe'iliv,. ex• If you ore se pa ra ted from O career or coreer•conditional appointment, 

c minol~~~t-in the competitive s«vice. Coraer·conditi onol you mot hove reinstotem-,it eligi bility O O 'J' il' r,clly to an y 
c, p poinl'ments'Uc"o';;.;'fc,raer oppointme" ts vpen completion of 3 years Fe de ra l activity onol may employed witho ut furt hsr co mpe ti tive, ex• 

of ,oiostontiolly cont inuc,us creditable -viae. am1not ion; if you ore a nonveteran and you mo separated fro m • 

~he rinl year folio.wing a nenlenoporory oem,..iit iv• appointrnefW oen·~---- corecr ·condi tion.al ap po int ment y.our eligibility fOf' r• nstoler,-,t i, gen• 

arolly ·s a probotionorx period, .i.rinJt wloial, period o., OP.point<>« mu,t erolly limited to 3 years fro.., tho dole of seporo tion. If you o re sepo• 
tla,wonstrote his full compelenco and fit neu for Federal employment. rot ed fro n o tsmporory or exce pted appointment, you heve no rai"• 

Rei nsta te men ts o re also sub ject la e IN'obo tionory period un less one 
was pre viously co mpletad. Tro" sfen, 1"'0111otions, chan ges to lower 
grade, and reassignments during a Jt~ ienory period era su bj ect la 
ce mpiet ic!,, of probotien, 

Temporary appointmen ts do not c:enfer a civil service stotus and do 
n o t lead to a career o r ca ree r-conditional appo intme nt w ithout some 

furth er e xamina tion or quol ificol ioR , l imi tad te mporary ap po intme nts 
ore mode when l he re is no cont inu in g. need for a person·s se rvice, re· 

go rd less of the mo!!.,rier in ~hJch _!'~ fiU olified for oppointmenl: occe~t
oncc o f such o~ment wi M n ot re}nove a pe rson ' s name fr om a ci vit 

Servi;;;. \rgi, te r (;S.~C!,o latbe-"ro~or.iq,~~iti ono l 
appoi nt ment. 

&ppo intments ta positions in the excepted service: Excepted 
OPP.o intme nts ore mode to positions which ore excepted from the com· 

pet,tive service' by low or other special o utho rity. Generally the em· 
p loying a gency sets q ual ification requi rements and conducts recruitment 

• 

·,tote mont privi leg• bo-i upon ooch -vice. 

You will be given °"Y lump sum poymant that may be due you fo r an• 
nuol leave at th • time of separation, Refund of on appropriate portioA 
of this p·oyment will be req uired if you ore reemployed in a Federal 
a gency in o posi tion under the some leave syste m during the period 
covered by such pa ymen t. 

V. Availability of Further Information 

Consult you r sup gisor if you hov;'...S uestions ab~~ tJ,he above stole• 
.~nr. o r the e nt . ~n m ,~hf'1flff~ft . .... ciU.A-~litr matters 

co n~~rni ng your ~~lrne nt~ '.:'nis , "'J(g.:\icu c;,qjfi~ oil'~ n 

lion, invo lving gran ting of leave. assi gnment of du ties, and hours of 
worlr. which ore generally under his con trol , If your quest ions ore tech
nical , your supervisor may refer you to your pers onne l office, which will 
hove copies o f control ling civ il service re gulat io ns, as we ll a s yo ur in .. 

d ividuol records, and so con best e xp lain ho w tti){y: app ly in your case, 

C'~-T - T 
* U.S. GOVERNMENT PRINTING OFF ICE: 1966-0- 224 - 095 




